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MISSION STATEMENT
Our Mission - "Our mission is to ensure the safety and security of our community by reducing

crime, creating strong partnerships, and investing in our employees to prepare for our future.”
Our Motto - "An Honor To Serve, A Duty to Protect"

The Motto states the essential purpose of the Lodi Police Department. The Department will strive
to protect the rights of all persons within its jurisdiction through the enforcement of law. The
Department members will always remember the honor to serve that the public has entrusted in
us by performing our law enforcement function in a professional manner. It is the public that the
Department is ultimately responsbile to.

Our Values - ETHICS
E Employee Excellence
T Teamwork

H Honor

I Innovation

C Communication

S Service

Employee Excellence - We value all members of our organization and recognize the need for
personal growth through continual training, education, and innovative thinking.

Teamwork - We work proactively with and support each other and our community.

Honor - We serve as positive role models by being honest and ethical in our actions in both our
personal and professional lives.

Innovation - We promote collaboration and progressive thinking to meet the changes affecting our
organization and community.

Communication - We view openness as the key to maintaining accountability between ourselves
and the community.

Service - We strive to provide a positive and exceptional response to the law enforcement needs
of our community.
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Law Enforcement Authority

100.1 PURPOSE AND SCOPE
The purpose of this policy is to affirm the authority of the members of the Lodi Police Department to
perform their functions based on established legal authority.

100.2 PEACE OFFICER POWERS
Sworn members of this department are authorized to exercise peace officer powers pursuant to
applicable state law (Penal Code § 830.1 et seq.).

100.2.1 ARREST AUTHORITY OUTSIDE THE JURISDICTION OF THE LODI POLICE
DEPARTMENT

The arrest authority outside the jurisdiction of the Lodi Police Department includes (Penal Code
§ 830.1; Penal Code § 836):

(@) When the officer has probable cause to believe the person committed a felony.

(b) When the officer has probable cause to believe the person has committed a
misdemeanor in the presence of the officer and the officer reasonably believes there
is immediate danger to person or property or of escape.

(c) When the officer has probable cause to believe the person has committed a
misdemeanor for which an arrest is authorized even if not committed in the presence of
the officer such as certain domestic violence offenses and there is immediate danger
to person or property or of escape or the arrest is mandated by statute.

(d)  When authorized by a cross jurisdictional agreement with the jurisdiction in which the
arrest is made.

(e) In compliance with an arrest warrant.

On-duty arrests will not generally be made outside the jurisdiction of this department except in
cases of hot or fresh pursuit, while following up on crimes committed within the City, or while
assisting another agency.

On-duty officers who discover criminal activity outside the jurisdiction of the City should
when circumstances permit, consider contacting the agency having primary jurisdiction before
attempting an arrest.

100.2.2 ARREST AUTHORITY INSIDE THE JURISDICTION OF THE LODI POLICE
DEPARTMENT

The arrest authority within the jurisdiction of the Lodi Police Department includes (Penal Code §
830.1; Penal Code § 836):

(@) When the officer has probable cause to believe the person has committed a felony,
whether or not committed in the presence of the officer.

(b) When the officer has probable cause to believe the person has committed a
misdemeanor in this jurisdiction and in the presence of the officer.
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(c) When the officer has probable cause to believe the person has committed a public
offense outside this jurisdiction, in the presence of the officer and the officer reasonably
believes there is an immediate danger to person or property, or of escape.

(d) When the officer has probable cause to believe the person has committed a
misdemeanor for which an arrest is authorized or required by statute even though the
offense has not been committed in the presence of the officer such as certain domestic
violence offenses.

(e) In compliance with an arrest warrant.

100.2.3 TIME OF MISDEMEANOR ARRESTS
Officers shall not arrest a person for a misdemeanor between the hours of 10:00 p.m. of any day
and 6:00 a.m. of the next day unless (Penal Code § 840):

(&) The arrest is made without a warrant pursuant to Penal Code § 836 which includes:
1. A misdemeanor committed in the presence of the officer.
2. Misdemeanor domestic violence offenses (See the Domestic Violence Policy).
(b) The arrest is made in a public place.
(c) The arrest is made with the person in custody pursuant to another lawful arrest.

(d) The arrest is made pursuant to a warrant which, for good cause shown, directs that it
may be served at any time of the day or night.

100.2.4 OREGON AUTHORITY

Sworn members of this department who enter the state of Oregon in order to provide or attempt to
provide law enforcement assistance have Oregon peace officer authority within 50 miles from the
California-Oregon border (ORS 133.405). Such authority shall only apply when officers are acting:

(@) Inresponse to a request for law enforcement assistance initiated by an Oregon sheriff,
constable, marshal, municipal police officer or member of the Oregon State Police.

(b) In response to a reasonable belief that emergency law enforcement assistance is
necessary to preserve life, and circumstances make it impractical for Oregon law
enforcement officials to formally request assistance.

(c) For the purpose of assisting Oregon law enforcement officials with emergency
assistance in response to criminal activity, traffic accidents, emergency incidents
or other similar public safety situations, regardless of whether an Oregon law
enforcement official is present at the scene of the incident.

Lodi Police Department officers have no authority to enforce Oregon traffic or motor vehicle laws.

Whenever practicable, officers should seek permission from a department supervisor before
entering Oregon to provide law enforcement services. As soon as practicable, officers exercising
law enforcement authority in Oregon shall submit any appropriate written reports concerning the
incident to the Oregon agency having primary jurisdiction over the area in which the incident
occurred.
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100.3 POLICY
It is the policy of the Lodi Police Department to limit its members to only exercise the authority
granted to them by law.

While this department recognizes the power of peace officers to make arrests and take other
enforcement action, officers are encouraged to use sound discretion in the enforcement of the
law. This department does not tolerate the abuse of law enforcement authority.

100.4 INTERSTATE PEACE OFFICER POWERS
Peace officer powers may be extended to other states:

(@) As applicable under interstate compacts, memorandums of understanding or mutual
aid agreements in compliance with the laws of each state.

(b)  When an officer enters an adjoining state in close or fresh pursuit of a person believed
to have committed a felony (ARS § 13-3832; NRS 171.158; ORS 133.430).

The person arrested out of state must be taken without unnecessary delay before a magistrate of
the county in which the arrest was made (ARS § 13-3833; NRS 171.158; ORS 133.440).

100.5 CONSTITUTIONAL REQUIREMENTS
All members shall observe and comply with every person’s clearly established rights under the
United States and California Constitutions.

Copyright Lexipol, LLC 2023/01/27, All Rights Reserved. Law Enforcement Authority - 11
Published with permission by Lodi Police Department



Lodi Police Department
Lodi PD Policy Manual

Chief Executive Officer

101.1 PURPOSE AND SCOPE
The California Commission on Peace Officer Standards and Training (POST) has mandated that

all sworn officers and dispatchers employed within the State of California shall receive certification
by POST within prescribed time periods.

101.1.1 CHIEF EXECUTIVE OFFICER REQUIREMENTS

Any chief executive officer of this department appointed after January 1, 1999, shall, as a condition
of continued employment, complete the course of training prescribed by POST and obtain the
Basic Certificate by POST within two years of appointment (Penal Code § 832.4).
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Oath of Office

102.1 PURPOSE AND SCOPE
The purpose of this policy is to ensure that oaths, when appropriate, are administered to

department members.

102.2 POLICY

It is the policy of the Lodi Police Department that, when appropriate, department members affirm
the oath of their office as an expression of commitment to the constitutional rights of those served
by the Department and the dedication of its members to their duties.

102.3 OATH OF OFFICE

All department members, when appropriate, shall take and subscribe to the oaths or affirmations
applicable to their positions. All sworn members shall be required to affirm the oath of office
expressing commitment and intent to respect constitutional rights in discharging the duties of a
law enforcement officer (Cal. Const. Art. 20, 8§ 3; Government Code § 3102). The oath shall be
as follows:

“I, (employee name), do solemnly swear (or affirm) that | will support and defend the Constitution
of the United States and the Constitution of the State of California against all enemies, foreign
and domestic; that | will bear true faith and allegiance to the Constitution of the United States
and the Constitution of the State of California; that | take this obligation freely, without any mental
reservation or purpose of evasion; and that | will well and faithfully discharge the duties upon
which | am about to enter.”

102.4 MAINTENANCE OF RECORDS
The oath of office shall be filed as prescribed by law (Government Code § 3105).
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Policy Manual

103.1 PURPOSE AND SCOPE

The manual of the Lodi Police Department is hereby established and shall be referred to as
the Policy Manual or the manual. The manual is a statement of the current policies, rules and
guidelines of this department. All members are to conform to the provisions of this manual.

All prior and existing manuals, orders and regulations that are in conflict with this manual are
rescinded, except to the extent that portions of existing manuals, procedures, orders and other
regulations that have not been included herein shall remain in effect, provided that they do not
conflict with the provisions of this manual.

103.2 POLICY

Except where otherwise expressly stated, the provisions of this manual shall be considered
as guidelines. It is recognized that the work of law enforcement is not always predictable and
circumstances may arise which warrant departure from these guidelines. It is the intent of this
manual to be viewed from an objective standard, taking into consideration the sound discretion
entrusted to members of this department under the circumstances reasonably available at the
time of any incident.

103.2.1 DISCLAIMER

The provisions contained in the Policy Manual are not intended to create an employment contract
nor any employment rights or entittements. The policies contained within this manual are for the
internal use of the Lodi Police Department and shall not be construed to create a higher standard
or duty of care for civil or criminal liability against the City, its officials or members. Violations of
any provision of any policy contained within this manual shall only form the basis for department
administrative action, training or discipline. The Lodi Police Department reserves the right to revise
any policy content, in whole or in part.

103.3 AUTHORITY

The Chief of Police shall be considered the ultimate authority for the content and adoption of
the provisions of this manual and shall ensure compliance with all applicable federal, state and
local laws. The Chief of Police or the authorized designee is authorized to issue Departmental
Directives, which shall modify those provisions of the manual to which they pertain. Departmental
Directives shall remain in effect until such time as they may be permanently incorporated into the
manual.

103.4 DEFINITIONS
The following words and terms shall have these assigned meanings throughout the Policy Manual,
unless it is apparent from the content that they have a different meaning:

Adult - Any person 18 years of age or older.

CCR - California Code of Regulations (Example: 15 CCR 1151).
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CHP- The California Highway Patrol.
CFR - Code of Federal Regulations.
City - The City of Lodi.
Non-sworn - Employees and volunteers who are not sworn peace officers.
Department/LPD - The Lodi Police Department.
DMV - The Department of Motor Vehicles.
Employee - Any person employed by the Department.
Juvenile - Any person under the age of 18 yeatrs.
Manual - The Lodi Police Department Policy Manual.
May - Indicates a permissive, discretionary or conditional action.
Member - Any person employed or appointed by the Lodi Police Department, including:
. Full- and part-time employees
. Sworn peace officers
o Reserve, auxiliary officers
. Non-sworn employees
. Volunteers.

Officer - Those employees, regardless of rank, who are sworn peace officers of the Lodi Police
Department.

On-duty - A member’s status during the period when he/she is actually engaged in the
performance of his/her assigned duties.

Order - A written or verbal instruction issued by a superior.

POST - The California Commission on Peace Officer Standards and Training.
Rank - The title of the classification held by an officer.

Shall or will - Indicates a mandatory action.

Should - Indicates a generally required or expected action, absent a rational basis for failing to
conform.

Supervisor - A person in a position of authority that may include responsibility for hiring,
transfer, suspension, promotion, discharge, assignment, reward or discipline of other department
members, directing the work of other members or having the authority to adjust grievances. The
supervisory exercise of authority may not be merely routine or clerical in nature but requires the
use of independent judgment.
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The term "supervisor" may also include any person (e.qg., officer-in-charge, lead or senior worker)
given responsibility for the direction of the work of others without regard to a formal job title, rank
or compensation.

When there is only one department member on-duty, that person may also be the supervisor,
except when circumstances reasonably require the notification or involvement of the member’s
off-duty supervisor or an on-call supervisor.

USC - United States Code.

103.5 ISSUING THE POLICY MANUAL

An electronic version of the Policy Manual will be made available to all members on the department
network for viewing and printing. No changes shall be made to the manual without authorization
from the Chief of Police or the authorized designee.

Each member shall acknowledge that he/she has been provided access to, and has had the
opportunity to review the Policy Manual and Departmental Directives. Members shall seek
clarification as needed from an appropriate supervisor for any provisions that they do not fully
understand.

103.6 PERIODIC REVIEW OF THE POLICY MANUAL
The Chief of Police will ensure that the Policy Manual is periodically reviewed and updated as

necessary.

103.7 REVISIONS TO POLICIES

All revisions to the Policy Manual will be provided to each member on or before the date the policy
becomes effective. Each member will be required to acknowledge that he/she has reviewed the
revisions and shall seek clarification from an appropriate supervisor as needed.

Members are responsible for keeping abreast of all Policy Manual revisions.

Each Division Commander will ensure that members under his/her command are aware of any
Policy Manual revision.

All department members suggesting revision of the contents of the Policy Manual shall forward
their written suggestions to their Division Commanders, who will consider the recommendations
and forward them to the command staff as appropriate.
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104.1 PURPOSE AND SCOPE
The purpose of this policy is to ensure that all peace officers are aware of their individual
responsibilities to maintain their integrity and that of their department at all times.

104.2 POLICY
The Law Enforcement Code of Ethics shall be administered to all peace officer trainees during
the Basic Academy course and to all other persons at the time of appointment (11 CCR 1013).

104.3 LAW ENFORCEMENT CODE OF ETHICS

AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve; to safeguard lives and
property; to protect the innocent against deception, the weak against oppression or intimidation,
and the peaceful against abuse or disorder; and to respect the constitutional rights of all to liberty,
equality and justice.

| WILL keep my private life unsullied as an example to all; maintain courageous calm in the face
of danger, scorn, or ridicule; develop self-restraint; and be constantly mindful of the welfare of
others. Honest in thought and deed in both my personal and official life, | will be exemplary in
obeying the laws of the land and the regulations of my department. Whatever | see or hear of a
confidential nature or that is confided to me in my official capacity will be kept ever secret unless
revelation is necessary in the performance of my duty.

I WILL never act officiously or permit personal feelings, prejudices, animosities or friendships to
influence my decisions. With no compromise for crime and with relentless prosecution of criminals,
I will enforce the law courteously and appropriately without fear or favor, malice or ill will, never
employing unnecessary force or violence and never accepting gratuities.

I RECOGNIZE the badge of my office as a symbol of public faith, and | accept it as a public
trust to be held so long as | am true to the ethics of the police service. | will constantly strive to
achieve these objectives and ideals, dedicating myself before god to my chosen profession... law
enforcement.

104.3.1 OBJECTION TO RELIGIOUS AFFIRMATION
Reference to religious affirmation in the Law Enforcement Code of Ethics may be omitted where

objected to by the officer.

Copyright Lexipol, LLC 2023/01/27, All Rights Reserved. Law Enforcement Code of Ethics - 17
Published with permission by Lodi Police Department



Lodi Police Department
Lodi PD Policy Manual

Chapter 2 - Organization and Administration

Copyright Lexipol, LLC 2023/01/27, All Rights Reserved. Organization and Administration - 18
Published with permission by Lodi Police Department



Lodi Police Department

200 Lodi PD Policy Manual

Organizational Structure and Responsibility

200.1 PURPOSE AND SCOPE
The organizational structure of this department is designed to create an efficient means to
accomplish our mission and goals and to provide for the best possible service to the public.

200.2 BUREAUS
The Chief of Police is responsible for administering and managing the Lodi Police Department.

There are two bureaus in the Police Department as follows:
. Operations Bureau

. Services Bureau

200.2.1 OPERATIONS BUREAU

The Operations is commanded by a Captain whose primary responsibility is to provide general
management direction and control for that Bureau. The Operations consists of uniformed
patrol, and other functions designated on the organizational chart.

200.2.2 SERVICES BUREAU

The Services Bureau is commanded by a Captain whose primary responsibility
is to provide general management direction and control for the Bureau. The
Services Bureau consists of the Investigations Division and Technical Services
Division, and other functions designated on the organizational chart.

200.3 COMMAND PROTOCOL

200.3.1 SUCCESSION OF COMMAND

The Chief of Police exercises command over all personnel in the Department. During planned
absences the Chief of Police will designate a Bureau Commander to serve as the acting Chief
of Police.

Except when designated as above, the order of command authority in the absence or unavailability
of the Chief of Police is as follows:

(@) Captains based on seniority
(b) Lieutenants based on seniority

(c) Watch Commander

200.3.2 UNITY OF COMMAND

The principles of unity of command ensure efficient supervision and control within the Department.
Generally, each employee shall be accountable to one supervisor at any time for a given
assignment or responsibility. Except where specifically delegated authority may exist by policy or
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special assignment (e.g., K-9, SWAT), any supervisor may temporarily direct any subordinate if
an operational necessity exists.

200.3.3 ORDERS
Members shall respond to and make a good faith and reasonable effort to comply with the lawful
order of superior officers and other proper authority.
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201.1 PURPOSE AND SCOPE

Itis the policy of this department that all directives will be effective immediately and remain in effect
until they are either amended or rescinded by the Chief of Police or his designee. Directives outline
day to day procedures and functions not otherwise outlined in department policy. All members of
the department shall be familiar with and comply with the requirements of all department directives.

201.1.2 DIRECTIVES
Directive 16-002 - Channel 3 Use

Channel 3 shall only be utilized under the following circumstances:

. When out of range of the LPD repeater and radio communication with dispatch can
no longer be understood and car to car communication needs to be maintained.

. With supervisor approval
. For approved tactical operations

This step is being taken to insure that dispatch and supervisors can monitor all transmissions so
as to be diligent in insuring officer safety and professional radio protocols.

Directive 16-003 - Release of Information

No employee shall release information to the public in any form regarding an outside agency's
operations, investigations, or activities without prior approval of the Chief of Police or his designee
and after consultation with and approval of said agency.

Directive 16-005 - Arrest Procedure

To comply with 851,6(b) PC, when an officer books a subject for 647(f) PC only, the officer will
fill out an 849(b) PC form and leave it with the jailer. The jailer will insure the form is left with the
subject upon their release from our custody. This only applies to those subjects arrested for 647(f)
PC, where there are no other charges. This does not apply to subjects charged with 647(f) PC
who are issued a citation as well.

The 849(b) PC form is the accepted DOJ form and is consistent with what the court liaison officer
issues when the DA declines to press charges against an individual. The 849(b) forms will be
placed in report writing and in the jail.

Directive 17-002 - Dispatch Code 7

Dispatch staffing is of utmost importance to the safety of officers, jailers and inmates housed in
our facility. As such, the following rules regarding Code 7 will be followed:

General Rules:

. The lunch hour begins when you leave your station and ends when you return to your
station
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. Dispatchers/jailers may not ride along with officers during Code 7
. No sleeping on Code 7
. No uniforms will be visible or worn away from the building during Code 7

When staffed with four Dispatchers/Jailers:

. Personnel may leave the building for Code 7

o Personnel must return to the dispatch center within 10 minutes, if advised to return
. Personnel may not leave the city limits

. Personnel must carry the dispatch cellular phone at all times and answer, if called

When staffed with three Dispatchers/Jailers:

. Personnel may not leave the building for Code 7

. Personnel must be available to return to the dispatch center immediately upon need
. Personnel must not fully dress out of uniform to allow for a quick return to work
. Personnel must monitor the radio and department intercom during Code 7 to
determine any need for return to the dispatch center
Breaks:
. Dispatchers/Jailers are permitted to leave the building for up to 15 minutes to purchase

food and/or beverages one time during their shifts. Special care should be given to
insure that jail checks are still completed and that the communications center is not
staffed with less than two Dispatchers/Jailers. These breaks must be approved by the
on-duty Dispatch Supervisor or a Lead Dispatcher in their absence.

Directive 17-003 - Ankle Monitors

When a prisoner is booked into LPD jail and they are wearing an ankle monitor, the monitor will
be removed by inserting a flat head screwdriver to pop the two slots on the monitor which will
then open the strap/monitor for removal. The monitor will be placed in the basket in the jail. This
will allow the item to be tracked and returned to the servicing company. Officers will note in their
report that the monitor was removed and placed in the basket in the jail.

Directive 17-004 - Shift Trades

Employees trading shifts with another employee will not be allowed to take time off for all or part
of the traded shift the employee is working.

Directive 17-005 - Beat Structure and Assignments

The department will operate as a 5 beat system that is supported by the OSSI system 24 hours
a day. If Beat 5 is not staffed, usually after 0200 hours, dispatch will dispatch units out of area for
Beat 5 calls for service. Dispatch has the flexibility to dispatch units according to unit locations,
availability of units, rotations of units into Beat 5, etc. The responsibility for patrolling Beat 5 is
shared jointly with the 4 staffed officers when Beat 5 is not staffed.
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Directive 17-007 - Juvenile Booking Process

Juveniles requiring booking will not be moved through the police facility and into the jail. All
juveniles will be brought to the jail through the sally port and the booking forms completed in the
police unit. The juvenile will then be secured and brought into the booking area for fingerprinting
and photographing, as required. Once this process is completed the juvenile will be placed into
the patrol vehicle and transported out of the jail and to the report writing area.

This will insure the rights of the juvenile are protected and there is no violation of Title 15
requirements.

Directive 17-008 - SAFE Exams, Sexual Assault Forensic Exams

Due to the cost and limited number of exams budgeted for during the year, sworn personnel are
required to obtain clearance for a SAFE exam from a supervisor before transporting a victim to the
county. The supervisor granting the clearance for the exam shall be listed in the officer's report.

Directive 17-009 - Truant Juveniles

Officers will not respond to requests from parents to wake a truant child up for school. If the child
is a habitual truant and the SRO for the child's school deems it appropriate, the SRO may respond
at their discretion.

Directive 17-010 - Communication with Dispatch

Officers having concerns regarding the handling or dispatch of a call for service, shall contact
the officer's immediate supervisor and discuss the issue with them. Officers shall not confront or
discuss the issue with a member of dispatch, regardless of the reason. If an officer feels that the
issue has not been resolved with their immediate supervisor, they are free to contact the next
person in the chain of command.

Directive 17-011 - Jail Procedures

Sworn personnel will insure that arrestees sign any citations issued to them at the time of the
booking. The yellow copy of the citation will then be placed into the arrestee's property, instead
of giving it to the arrestee. This will allow the jailer or court liaison officer to void the citation, if
necessary.

Also, when an arrestee's vehicle is towed, place a copy of the tow slip in their property so the
arrestee will know where their car has been towed to.

Directive 17-012 - Report Writing

Officers are required to include any charges against an arrestee in the narrative portion of the
report. This includes booked and cited persons. This can be done at the end of the report when
it is mentioned that the person was either booked or cited in the field.

If the person arrested or cited is listed on the department BOL log in RMS, it is the arresting/citing
officer's responsibility to remove that person from the BOL log. Additionally, a supplemental to the
original report must be completed detailing the action taken regarding the person in the BOL.
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Directive 17-013 - Solicitors

Solicitors at local businesses and shopping malls will only be arrested pursuant to a citizen's
arrest. The arrestee can then be booked into the Lodi jail or cited in the field, depending on the
circumstances of the arrest. If the arrestee returns to the location and is arrested again, then they
should be booked and held due to the likelihood to continue.

Directive 17-014 - Booking Procedures

Any prisoner brought to LPD jail for booking wil be thoroughly searched by the transporting officer.
A second search will then be conducted by the booking jailer, with the officer present, prior to
handcuffs being removed from the arrestee.

All arrestees brought into the city jail will have their property removed, inventoried, and signed for.
This includes anything that can be used as a weapon, such as a belt or similar item. Arrestees will
be allowed to keep their jackets or other outerwear during the booking process or while housed
in the jail after it has been thoroughly searched. This applies to arrestees brought into the jail
for booking and immediate cite and release. Once released, the property will be returned to the
arrestee according to inmate release policy and procedure. This does not affect in-custody inmates
brought in from the county jail.

Transporting officers will no longer drop an arrestee off at the jail. If the arresting officer is not
present, the transporting officer will proceed with the booking process until it is completed or the
arresting officer arrives at the jail and relieves the transporting officer.

Jailers are required to conduct checks of the cells and the visiting room for any damage, including
the flooding of a jail cell or area. Any damage found shall be reported to the Watch Commander
for documentation and charges against the responsible person, if applicable.

Directive 17-016 - Response to Calls
The following changes will be made to the department's response to the following calls for service:

o Animal Calls

° Patrol will no longer respond to non-vicious stray dogs. Dispatch will create an
event and broadcast a BOL about the dog and then close the event. Dispatch will
notify animal control of the BOL. Animal control will respond when time allows.

. Barking dog calls

° Dispatch will refer these calls to Animal Control unless the caller wishes to make
a citizen's arrest.

o Animal Shelter

° When the shelter is closed, officers will not respond to accept found dogs or cats.
Callers will be advised to wait until normal business hours to bring the animals
to the shelter.

o Alarms

Copyright Lexipol, LLC 2023/01/27, All Rights Reserved. Department Directive - 24
Published with permission by Lodi Police Department



Lodi Police Department
Lodi PD Policy Manual

Department Directive

° Alarm calls in which a responder is on scene with the wrong code or no code
and is answering the phone will have no patrol response.

. Civil Standby

° There will be no response by a patrol unit unless a court order violation occurs,
a disturbance is in progress or some other crime is committed.

Directive 17-017 - Prisoner Transports

All prisoner transports in excess of 120 miles in one direction, via Google maps, will be done with
two (2) officers. If the mileage in one direction, via Google maps, is less than 120 miles, one (1)
officer will be utilized.

Directive 17-018 - Probationary Officer BOL Issuance Procedures
All probationary officers will have their BOL's approved by their supervisor prior to dissemination.

Supervisors will evaluate the elements of the case, and verify if probable cause exists for arrest.
If not, supervisors will verify the BOL is classified correctly, and outlines what is required upon
contact with the listed subject.

Supervisors will also verify BOL's are clear, concise, have been proofread for spelling and
grammar, and all efforts have been made to locate the subject's photograph.

Directive 17-019 - Accessing City of Lodi Utilities Records

Accessing City of Lodi utility information is for emergency contact purposes only. Department
members should not be utilizing account information to further an investigation. Members are
prohibited from monitoring utility usage of any customer for an investigation.

Directive 19-001 - Subpoena Service

All employees issued a subpoena via the Planit scheduling software are required to acknowledge
the subpoena upon receipt via the electronic link included in the email notification. This insures
proper service of the subpoena is recorded for both the Department’s subpoena clerk and the
District Attorney'’s office.
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202.1 PURPOSE AND SCOPE

It is the policy of this department to administer a training program that will provide for the
professional growth and continued development of its personnel. By doing so, the Department will
ensure its personnel possess the knowledge and skills necessary to provide a professional level
of service that meets the needs of the community.

202.2 PHILOSOPHY

The Department seeks to provide ongoing training and encourages all personnel to participate
in advanced training and formal education on a continual basis. Training is provided within the
confines of funding, requirements of a given assignment, staffing levels, and legal mandates.
Whenever possible, the Department will use courses certified by the California Commission on
Peace Officer Standards and Training (POST).

202.3 OBJECTIVES
The objectives of the Training Program are to:

(@) Enhance the level of law enforcement service to the public.
(b) Increase the technical expertise and overall effectiveness of our personnel.
(c) Provide for continued professional development of department personnel.

(d) Ensure compliance with POST rules and regulations concerning law enforcement
training.

202.4 TRAINING PLAN

A training plan will be developed and maintained by the Training Manager. It is the responsibility
of the Training Manager to maintain, review, and update the training plan on an annual basis. The
plan will address the following areas:

(Agency-specific training areas)

202.5 TRAINING NEEDS ASSESSMENT

The Training Sergeant will conduct an annual training-needs assessment of the Department. The
needs assessment will be reviewed by staff. Upon approval by the staff, the needs assessment
will form the basis for the training plan for the fiscal year.

202.6  TRAINING PROCEDURES

(@) Allemployees assigned to attend training shall attend as scheduled unless previously
excused by their immediate supervisor. Excused absences from mandatory training
should be limited to the following:
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Court appearances
First choice vacation
Sick leave

Physical limitations preventing the employee’s participation.

a r w Do

Emergency situations
(b)  When an employee is unable to attend mandatory training, that employee shall:

1.  Notify his/her supervisor as soon as possible but no later than one hour prior
to the start of training.

2. Make arrangements through his/her supervisor and the Training Manager to
attend the required training on an alternate date.

202.7 DAILY TRAINING BULLETINS

The Lexipol Daily Training Bulletins (DTBs) is a web-accessed system that provides training on the
Lodi Police Department Policy Manual and other important topics. Generally, one training bulletin
is available for each day of the month. However, the number of DTBs may be adjusted by Office
of Professional Standards staff.

Personnel assigned to participate in DTBs should only use the password and login name assigned
to them by the Office of Professional Standards staff. Personnel should not share their password
with others and should frequently change their password to protect the security of the system. After
each session, employees should log off the system to prevent unauthorized access. The content
of the DTBs is copyrighted material and shall not be shared with others outside of the Department.

Employees who are assigned to participate in the DTB program should complete each DTB at the
beginning of their shift or as otherwise directed by their supervisor. Employees should not allow
uncompleted DTBs to build up over time. Personnel may be required to complete DTBs missed
during extended absences (e.g., vacation, medical leave) upon returning to duty. Although the
DTB system can be accessed from any Internet active computer, employees shall only take DTBs
as part of their on-duty assignment unless directed otherwise by a supervisor.

Supervisors will be responsible for monitoring the progress of personnel under their command to
ensure compliance with this policy.

202.8 POLICY

The Department shall administer a training program that will meet the standards of federal, state,
local, and POST training requirements. It is a priority of this department to provide cont